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Job Specification 

Job Specification 

Junior Engineer (Placement) 
 

Job Title  

Junior Engineer (Placement) 

Background on FairHeat 

FairHeat is a heat network consultancy playing a leading role in the decarbonisation of 

heat in the UK. 

Founded in 2015 by innovators in the sector, FairHeat has rapidly established itself as 

the leading experts on how to specify, design, delivery and operate low temperature 

heat networks in the UK. This has received wide recognition within the industry, with 

FairHeat receiving multiple awards, including ADE Consultancy Project of the Year 

(2016), ADE Innovation of the Decade (2017), Network Awards Heat Network of the 

Year (2019), CIBSE Employer of the Year (2019, 2021) and CIBSE Building Performance 

Award – Collaboration (2022).  

FairHeat’s data-based approach is one of its key points of differentiation in the heat 

network industry, with unparalleled access to performance data.  

FairHeat is also well known for its innovative approach in developing and deploying 

standardised processes that improve system outcome, particularly with respect to 

commissioning processes. As an example, FairHeat developed a standardised Acceptance 

Testing process, which has just been adopted as a minimum requirement within the 

latest version of the CIBSE Heat Network Code of Practice (CP1 2020).  

In contrast to most design consultancies in the sector, FairHeat is positioned as client 

representative, working with other design consultancies and contractors to ensure 

optimum results for clients. Primarily focused on London, FairHeat has many of the 

largest London based social housing organisations and private developers as clients. 

There are two main parts to the business: (1) A New Build practice, focused on 

supporting clients from specification through to system commissioning; and (2) an 

Operations practice focused on ensuring that systems perform well, with a heavy focus 

on improving the performance of poorly performing legacy systems. 

In line with its success in the market, FairHeat has experienced rapid growth and is 

looking to support the ongoing development of the business by bringing in talented 

young Engineers. 

The Role 

FairHeat’s Junior Engineer (Placement) is a year in industry placement position. It is 

based on the programme of the FairHeat Graduate Scheme, customised to fit an 

accelerated timeframe of 10-months, giving each individual a full experience of the 

business with an opportunity to produce research.  
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The programme is a carefully structured with rotation through both the New Build and 

Operations sides of the business. The programme is focused on developing technical 

competencies, as well as the overall consulting engineering tool kit.  

The primary route for developing skills is through project work and a proactive approach 

is taken to ensure that Junior Engineers (Placement) get a broad exposure to all the 

different types of work over the 10-month period.  

The programme is challenging, with substantial amounts of time on site and it is 

expected that Junior Engineers (Placement) will be proactively engaging with clients on 

projects from day one. It offers young engineers a fast-track for them to develop 

expertise in a new and quickly developing industry where there is a huge demand for 

knowledgeable and competent engineers. 

FairHeat’s Graduate Scheme has a successful record of accomplishment to date. The 

programme has been recognised as industry leading and even won awards. Engineers 

from the initial intake are now Senior Engineers and shareholders in the business. 

Duties & Responsibilities 

1. Support to new build developments 

• Review designs and specification as part of design review team, with input to reports 

• Review of technical submittals from contractors 

• Site inspections for compliance with design and workmanship, including plant room, 

network, and dwelling 

• Review and comment on contractor commissioning plans 

• Witness commissioning 

• Carry out heat network commissioning testing  

• Carry out acceptance testing within dwellings 

• Communicate analysis and proposed improvement back to client and design team 

2. Oversight of performance post-completion: 

• Periodic databased analysis of heat network performance 

• Organising water testing and interpreting results 

• Oversight of planned maintenance work 

3. Energy Improvement Projects for Existing Schemes: 

• Undertake site audits of operational systems 

• Analysis of heat network performance for legacy systems 

• Identification of opportunities to improve performance, with quantification of the 

likely cost and impact of any measures 

• Project management of improvement works on behalf of clients 

Key Requirements  

• Technical knowledge of thermodynamics and energy 

• Good data manipulation, interpretation and visualisation skills 

• Strong aptitude for learning new skills and high levels of initiative 

• Good communication skills 

FairHeat is an Equal Opportunity Employer and Prohibits Discrimination and Harassment 

of any kind: FairHeat is committed to the principle of equal employment opportunity for 
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all employees and to providing employees with a work environment free of 

discrimination and harassment. FairHeat is committed to achieving a diverse workforce 

through application of an affirmative action, equal opportunity approach in all aspects of 

employment including recruitment, hiring, promotions, discipline, terminations, salary, 

benefits, and training. 

Reporting To  

Lead Engineer (on rotation) 

 


